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Abstract:Transferable skills are universally essential for every branch. They contribute
to success and the victory of a group, client, or organization. They are important in
studying, job and other branches that any personnel comes across in their lifestyle. In
addition to this, they permit to control over a career way and guarantee a advancement in
career change. In a way, these are abilities that never go out of style. Transferable skills will
take after and back your victory professionally, so long as you contribute and put
deliberateness exertion into sharpening them. This article highlights key transferable skills
that have been transferred and/or developed to the workplace from previous school,
collage, lyceum and higher education experience. In the work results of survey that are
taken from graduate students are discussed. The students consider communication, time
management, organization, responsibility and problem solving as the most transferable
skills. While, diligence, focusing, leadership, initiative are secondary ones.

Key words:transferable skills, co-operative education, work-integrated learning,
recognizing skills, personal and academic skills.

In accordance with the State program "Year of supporting the youth and
strengthening the health of the population”, in order to develop the teaching of foreign
languages as a priority direction of the educational policy, to fundamentally improve the
quality of education in this direction, to attract highly qualified pedagogues and to increase
the interest of the population in learning foreign languages.

2021.09.05 Under the Cabinet of Ministers, the Agency for the Promotion of Foreign
Languages (hereinafter referred to as the Agency) and the positions of regional
representatives of the Agency in the Republic of Karakalpakstan, regions and Tashkent city
should be established.

No matter what you learned in school or at a past work, transferable abilities are
what each laborer picks up from each career experience, including volunteering,
internships, independent occupations, and more. They are the abilities simply can utilize in
any proficient setting. We firmly consider that it is the high time to promote
workintegrated learning (or co-op, as described here) in all education systems of
Uzbekistan to integrate a students academic study and learning in a workplace or practice
setting[1]. There are many co-op programs in developed countries and they have grown
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and changed for degree specifications. Whereas, there is a lack of understanding of what
skills are specifically gained from such programs, as well as where they may derive from
and how a student may apply this knowledge in our country. This means further research
and innovative approaches to be founded to better understand how exactly cooperative
education programs help students. This project should aim to fill some gaps in work-
integrated learning and develop the most useful transferable skills. Undergraduates were
interviewed to clarify their response to this kind of program and which skills are the most
important for them to transfer to their workplace. The interview was mix and match to
understand the students current situation, and the questions were asked critically.
Students were asked about expectations from this kind of approach to education, and
which of skills are transferable and the most important for them (which ones should be
improved and which ones should be gained).

Transferable skills are discussed like an essential tool for professional competence
and they have been described as skills which are relevant helpful across different
situations and areas of life by theorists, linguists and psychologists. Bennett claims that
even definitions of transferable skills vary over time and according to the changing
demands of employers [2]. Transferable skills are given different labels as, e.g. generic
skills, employability skills, basic skills or key competencies [3]. It is clear from above that,
there is no single definition or definitive list of transferable skills. Transferable skills
cover broad branch of soft skills: fundamental skills as numeracy, literacy; people-related
skills (e.g. communication skills), conceptualizing skills (e.g. problem-solving), business
related skills (e.g. innovation) or community-related skills (e.g. citizenship).Transferable
skills play an important role in the recruitment and selection process and during
organizational entry. First, they add to an individual’s feeling of being competent and
employable [4]. Second, transferable skills serve as signals to future employers, as
employers are looking for new employees with a high potential to integrate themselves in
work teams and the organization [5]. Third, transferable skills are important during the job
interviews and during organizational entry. Job interviews are heavily steered by role
expectations and social stereotypes, as neither the applicant nor the employer has much
other reliable information on how the newcomer will perform in the new organization [6].
Foreign researchers Haddara and Skanes who explored the evolution of coop programs
over the years indicate that there is a dramatic difference between ’experience’ and
‘experiential learning” [7]. Another researcher Rowe points out what is required for a
successful program, as well as he outlined that there is still a lack of understanding of what
skills are specifically gained from such programs, as well as where they may derive from
and how a student may apply this knowledge. They analyzed benefits and prospect of
working-integrated leaning program and recommended changes that could improve
students experience [7]. The importance of systematically analyzing the gains from
a co-operative program is vital in understanding the effects of the program on a student
and this is explored by Venville, Lynch and Santhanam [8]. They found that routinely
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checking in with students and helping with their development helped gain an
understanding of what they experienced [8]. Johnston and McGregor outline that
professional skills can be categorized as the following: self-management; interaction;
communication; and organization, highlighting some of the skills already studied to be vital
for a coop placement and mention that 'process of learning is as important as outcome’
[9]. The students did go on to say that time management was generally a transferable skill
between study and work, claiming that if a student was good at in university, they can
thrive in any workplace. Time management and organization were named the most
important in school, collage and university were rather relevant in this students workplace.
In the educational institutions time management was appeared in form of task assignment.
This insight provides a development, showing its transferability from study to work.
Although the skills should be significantly altered and improved during the co-op to make
students handle time in all the position.

The student spoke about initiative and its relation to responsibility in the workplace.
On the other hand the motivation for studying in university was derived from enjoyment,
as opposed to responsibility. As these students discussed, they enjoyed the content of
their studies, even they feel lack of work-integrated learning. In work, they believe to feel
responsibility more. This statement seems to indicate that it is not necessarily
responsibility that motivates good work, but the desire for completing a work. This shows
that the motivation was transferable to co-op, originating from education institutions.
These students connected initiative, responsibility and motivation to integration.
Therefore, the fact is that one mistake or delay would cost more than just one person a
trivial price; it could cost a company a substantial amount of money. The students would
ensure that any tasks would be completed in time, even if there are extra necessary works,
or it was not something they enjoyed. From the interview, following skills were found
to be the most transferable: communication, time management, organization, problem
solving and responsibility. While, diligence, focusing, leadership, initiative are secondary
ones. According to students opinion work-integrated learning should be imposed in all
educational institutions of Uzbekistan and each skills should be improved on the basis of it
aptitudes are created by taking commerce preparing programs related to a particular
expertise, tapping into a proficient coach, or taking part in any advancement openings your
organization offers. Transferable skills are precisely what they sound just: like the abilities
merely utilize in each work, no matter the title or the field. If a student know what their
strengths and skills are, they will never be afraid of losing or changing a job. Thanks to
transferable skills which can make any personnel to be able to succeed in many different
roles and situations. Furthermore, employers will always value employees whose potential
goes beyond their core competencies. Therefore, all educational institutions put working-
integrated learning into practice and transferable skills should be taught in them.
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