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THE QUALITY OF WORKING LIFE OF WORKING WOMEN
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Abstract: The group of women aged 36-45 without children stands out: they are
unsatisfied in many aspects of QWL, which is probably due to the conflict between
achievements in working life and unmet needs for motherhood and family.
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AHHOTanusA: B 3ag8ucumocmu om 8o3pacma camok ommevaiomcs cheyuguueckue
ocobeHHocmu.OcobeHHO 8bldessiemcst 2pynna xeHwuH 36-45 1em 6e3 demell, komopble
80 MHozoM acnekmbl KTI' nokasvieaiom HeydossemeopumesibHble OYeHKU, 803MONCHO,
paboma c8si3aHa C  KOHPAUKMOM  Mexcdy OOCMUNCEHUSIMU 8  JMCU3HU U
Hey008/1eme8opeHHbIMU NOMPEOGHOCMAMU 8 MAMEPUHCIMEE U CeMbe.

KiioueBble c/10Ba: ydos/1emeopeHHOCMb MpydoM, Ka4ecmeo mpydos8oll HCU3IHU,
MamepuHcmao; yc/a08usi mpyoa.

INTRODUCTION

Employee satisfaction with the work performed and its quality work life (ctj) has
a positive effect on work motivation, job stability, productivity and, ultimately, on the
success and competitiveness of the organization [1, 2].

However, women's employment is often accompanied by additional burdens in
the form of homework, parenting and child care. The special path of most women,
involving the combination of professional employment and family responsibilities
(including motherhood), affects their work, the quality of working life in economic and
social terms: — the remuneration of women with children is usually lower than the
remuneration of colleagues without children; — in connection with the birth of
children, there are breaks in employment, and, as a result, there may be losses of work
experience and professional qualifications for working mothers.

Accordingly, balanced policy decisions are needed to ensure stable employment
for mothers, material support for fertility, other institutional changes, as well as
private organizational measures aimed at ensuring the best quality of working life for
mothers and women who do not have children. From this point of view, to determine
the directions of further work on aspects of women's working life and, accordingly, to
optimize social and labor relations.

Literature review

Research on women's working life in the context of employment is presented in
foreign science. For example, the professional careers of female academic workers
were studied and it was found that mothers are characterized by slower progress in
science. The aspects of the working life of women working in private and public banks
in the sector are considered [6]. Labor research highlights the life of working mothers
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in the context of their marital status. In particular, the time balance between work and
family is analyzed [8].

Thus, the task of a comprehensive study and comparative analysis of the KT] of
working mothers and working women without children is poorly developed. In
particular, the research is interested in questions about the presence of differences in
the estimates of KTZ in these groups of women, about the influence of their age on the
perception of aspects of working life.

Materials and methods

In this study, the assessment of SEA is carried out using a sociological survey
based on measuring employee satisfaction with certain aspects of work within the
framework of a subjective approach to life. The study compiled the results of a
sociological survey of the working-age population "quality of labor potential”.
Empirical data collection method: individual distribution survey.The sampling error
does not exceed 3%.

The subsample included only female respondents who were working at the time
of the survey (having children, i.e. mothers, and women without children), either
employed in their main job, or having main and additional jobs, or combining main
work with casual part-time jobs, or not having main work and employed only in part-
time jobs (total 515 people.41% of mothers have one child, 45% have 2 children, 11%
have 3 children, and the remaining 2% of mothers have 4 or 5 children. Most of the
mothers are married (73%), the rest are either single (22%) or live together outside of
an official marriage (5%). Among working women without children, the majority are
single (22%), the rest are either married (65%) or live together outside of an official
marriage (13%).

Discussion

[t can be assumed that similar characteristics of the quality of work of childless
women and mothers are explained by the absence of long-term systemic
discrimination against women with children, as well as the high adaptability of female
behavior (without children and without children). flexibility in the labor market, in the
choice of jobs, working conditions, and wages. At the same time, a woman copes
without even realizing herself in motherhood with most of the daily household and
family responsibilities, including child care and parenting.

Conclusion

[t was revealed that the presence of children (the fact of motherhood) encourages
women to look for a way to distribute their time between an increased range of
responsibilities, but not to the detriment of work.

Women mothers demonstrate high "flexibility” and adaptation to labor market
conditions” [10], which is probably why the assessment of the quality of working life
and its impact on labor realization for women with and without children is practically
the same. At the same time, the features of the quality of working life of women with
and without children identified during the study, as well as the regional use of

260



MexxayHapoAHbIM Hay4YHbIHN KypHaJl Ne 13 (100), yactp1
«Hayunbiit ®okyc» Masg, 2024

sociological research tools by authorities and managers of individual enterprises in
activities to improve social and labor relations.
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